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  Our work environment has changed dramatically in recent years. Through digitalisation, it is more flexible, and we have 

more freedom in shaping and determining our daily workload. This evolution is referred to as the new work paradigm.

Bruynzeel Storage Systems would like to introduce you to ten trends that reflect the new work paradigm. Our ‘spacefulness’ 

concepts will aid in implementing these trends, making your office more flexible and sustainable.

The new work paradigm
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Trend 1  From individual offices to The Open Office

  The Internet has changed the world – as 

well as our way of working. Consequently, our 

work space should also adapt to the new work 

paradigm of the digital age. That means: out 

with the hermit-like existence in stale 

individual offices and in with transparent and 

productive open-plan offices. Hello to the 

Open Office!

From individual 
offices to The 
Open Office
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Trend 1  From individual offices to The Open Office

We are constantly on the go in our 
digital lives. We post photos on 
Facebook during a walk. While 
watching TV, we tweet news that is 
more current than the headlines; and 
we keep our friends and family up to 
date via our blog. This level of 
interaction has also reached the 
workplace. Information and knowledge 
are the business of the future. Two 
thirds of your company’s added value 
depends on office work.

The office of the future that deals with 
information and knowledge has 
different priorities to those of the 
traditional office that focused solely on 
stacks of files. Colleagues are 
responsible for their own work and have 
to be flexible, communicative, and 
creative. This cannot be achieved in 
individual offices or unstructured 
open-plan offices.

The concept of The Open Office is 
about using one space for everything: 
the work station, conference room, 
kitchen, coat room, records storage, and 
much more. Every work station is equal; 
there is no discrimination. The 
advantages are many:

•  Meetings can occur spontaneously 
without the hassle of scheduling

• Hierarchies are reduced
• There is room for creative interchange  
 of ideas
• Improved joint working between   
 disparate groups
• A team atmosphere is fostered
• Processes become less bureaucratic

The Open Office is not just a trend, but 
the result of a corporate evolution that 
has occurred over the last ten years.  
One important factor is emancipated 
employees who takes his jobs seriously 
and want to make a positive 
contribution: not because they have to, 
but because they like their jobs.  This 
work philosophy creates the trust 
between employer and employee that 
makes the development of the new work 
paradigm possible.

An Open Office does not have punch 
cards; there is trust and confidence that 
employees will complete their work. This 

eliminates the need to sit in the same 
spot in order to be seen by the boss. 
Employees work at home, on the train, 
or at an office desk that happens to be 
unoccupied. Flexibility and responsibility 
on the part of the employee increases 
productivity and strengthens the 
employee-employer relationship.

In order to reach these goals, many 
factors have to be considered during 
office design. For example, lighting is 
just as important as acoustics.  
Although it is an open-plan, an Open 
Office provides a quiet environment in 
which all employees can concentrate, 
uninterrupted, on their work. Taking 
into account the needs of colleagues is 
also an important aspect of new office 
trends.

Digitalisation in the office More space, higher 
productivity

Corporate evolution Not just an open-plan office
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Design for the 
people

  In the past, office redesigns often occurred without 

any consideration for the affected employees. The result 

of this approach was not an increase, but a decrease in 

productivity. When designing office space it is important 

to always keep in mind: who works here and what are 

their requirements for a positive work environment?

Trend 2  Design for the people
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Trend 2  Design for the people

The new worker, who is a product of the 
digital age and new work paradigm, 
should not be confused with the 9 to 5 
employee sifting through a stack of files. 

The most important asset of companies 
that produce knowledge, information, or 
ingenuity, is the employee. Using the 
intellect is perhaps not physically 
demanding, but it does have strict and 
constant requirements for the work 
environment that need to be supported. 
If an employee is interrupted, distracted, 
or simply has a bad day, “production” 
comes to a halt. With an Open Office 
that meets the needs of this worker, their 
ability to bounce back and return to a 
higher level of productivity can be 
significantly increased.

While developers and accountants work 
in total concentration, project managers 
are in constant contact with colleagues 
and clients. Those specialising in 
innovation switch between exchanging 
ideas and working quietly, while sales 
people spend the better part of their 
day on the phone.  When designing the 
Open Office, these different approaches 
to work need to be addressed. For 
example: it is unwise to place the cost 
control team and the sales force in the 
same corner of the office.
Engaged employees are interested in 
their own productivity. They are: 

• Results-oriented 
• Responsible
• Self-directed 

This creates emancipated workers who 
are aware of the value they bring to the 
company and welcomes a flexible work 
environment. The employee is not 
bound to the office in space or time and 
decides when and where to work.

Including the employee in the office design can 
offer important insights that eventually increase 
the productivity of all workers. It does not make 
sense to put all departments into an Open 
Office without goal-oriented design. When two 
teams suddenly come into contact with one 
another, the results can be pleasantly surprising.

For instance, your IT colleague who hears daily 
complaints about the internal software used by 
the accounting department may find solutions 
that they would otherwise never have 
uncovered.  Teams working on time-sensitive 
projects can be easily combined, making their 
jobs a lot easier. Becoming more productive 
together is one of the most important goals of 
the Open Office.

Serving the office of the mind Respecting differences Think of your people from the 
very beginning
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Creating 
meeting spaces

  In reality, many people no longer have to report 

to work. Since most workplaces are digitalised, 

e-mail  is easy to read on the go, and servers can be 

reached from home, it is really not important where 

one works. Nonetheless, even employees who are 

able to work anywhere are often found in the office. 

This is because working together increases creativity 

and performance, and it is thus important to create 

attractive places to meet.

Trend 3  Creating meeting spaces
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Trend 3  Creating meeting spaces

At some point in our lifetime, we stop 
meeting new people. In our free time, 
we get together with friends from our 
childhood, club members, and relatives. 
If we meet new people, they are 
generally colleagues from work since we 
spend more time with our colleagues 
than with our friends and family.

In stark contrast to individual cubicles, 
the Open Office fosters social contact. 
While it was once possible to spend the 
whole working day without seeing 
anyone, it is now common to come in 
contact with colleagues you may have 
never previously met. This is highly 
important as we are social beings who 
need interaction with one another to 
enhance our sense of well-being and 
productivity.

Communication among employees is 
not only important for well-being. Many  
studies have demonstrated that 
collaborative work delivers better 
results, boosting performance across 
the board. A conversation around the 
coffee machine can inspire new thought 
processes. A casual discussion of 
current issues can raise insights not 
previously considered.
In addition to the design of „regular“ 
meeting space, the Open Office can 
accommodate places for impromptu 
gathering and the spontaneous 
exchange of ideas. Canny facilities 
managers recognise that the Open 
Office is more than just an open-plan 

space. Rooms can be combined to 
meet the varying needs of the 
employees  – a kind of „combo-office“. 
Sofas for relaxation, spaces for 
creativity, and kitchen units can all be 
part of this concept.

Many offices benefit from meeting 
points that offer Internet hot spots and 
recharging stations for cell phones. 
These serve not only as waiting areas for 
clients, business partners, and sales 
reps, but also as spaces for an informal 
chat or as a quiet retreat.

Changing work stations can be 
stimulating and desk sharing is 
becoming more and more popular. 
Instead of returning to the same spot on 
a daily basis, employees choose a space 
that appeals to them every morning. 
This is one of many reasons why a clean 
desk is a key component of the Open 
Office.

Interaction results in 
increased productivity

One office, many possibilities Meeting spaces for everyone
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The fine art of a 
clean desk

  The desk is traditionally the centerpiece of 

office work. Even though emancipated 

employees can work from anywhere on their 

laptops, eventually they are drawn to an office 

desk that is ergonomically designed to meet 

their needs. But that does not have to be the 

same one every day. Desks cluttered with family 

and vacation photos are a thing of the past; the 

Open Office is non-territorial. Everyone can 

choose a new work location on a daily basis. 

This avoids employees feeling disadvantaged 

and stimulates creativity.

Trend 4  The fine art of a clean desk
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Trend 4  The fine art of a clean desk

When we were kids, our unyielding 
mothers yelled at us to clean up our 
desks. In most cases, a child cannot 
understand why notebooks that will be 
used again the next day have to be put 
away so that a desk looks “tidy,” or why 
a favorite cup cannot remain next to the 
box of pencils and has to be put in the 
dishwasher.  What we could not 
comprehend as children remains difficult 
to understand even as adults.  One 
might argue that a dictionary has to 
remain on the desk so that a word can 
be looked up at any moment in time. 
What‘s more, the boss should be able to 
recognise that we are working feverishly.  
A clean desk certainly does not give the 
impression of hard work, does it?

In the Open Office, the desk is no longer 
the personal bastion against the rest of 
the world. The purpose of the work 
station is simply to give employees a 
place to work.  The Open Office should 
be non territorial, allowing employees to 
work anywhere, any time.   A clean desk 
is a must: who wants to place their 
laptop on a desk covered with a 
colleague‘s messy notes and day-old 
coffee?
It is important that desk sharing should 
not degenerate into a daily battle to get 
the seat by the window, but should 
serve as an opportunity to sit next to a 
different colleague, to get new insights, 
and to see the office from another 
perspective.  This breaks the daily 

routine and fosters intellectual flexibility. 
Ultimately, new impressions enhance our 
ability to think.

When designing office space it is 
important to convince workers to 
relinquish their “private” desks and to 
ensure that work stations can be easily 
adjusted to meet the varying physical 
needs of colleagues, i.e., changing the 
height of chairs and desks.  There should 
be some storage capability for the few 
personal items and materials that 

remain. Since the vast majority of office 
work is now performed digitally, the 
employee only needs their laptop. It is 
still a good idea to implement “trash 
days” at regular intervals so that all 
personal items that have not been 
touched in a year land in the garbage.

Since this measure reduces material to 
what is absolutely necessary, a positive 
side effect is the need for less storage 

space.  Another means of reducing 
office space is the introduction of home 
office days.  If not all employees have to 
be in the office at the same time, desk 
sharing will reduce the number of 
required work stations.

Learning how to clean up Non-territorial work

A place for everyone
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Impact of the 
Home office

  For some the home office is a blessing, for others a 

curse. The home office allows large companies to save 

on physical office space and motivate employees, but 

they fear they are losing out on innovations that stem 

from the creative interchange of ideas. With regard to 

the home office, as with many other things, it all 

depends on the right balance.

Trend 5  Impact of the home office
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Trend 5  Impact of the home office

For many, the daily commute to work 
can take one to two hours.  Interviews 
with potential employees show that the 
option of working from home is an 
important selling point for candidates, 
since this may save them two to four 
hours a day in travel time. 
In order to provide employees with the 
option of working from home, several 
factors need to be considered in the 
office design.  The infrastructure should 
support work stations with video chat 
functions and headsets, remote-access 
servers, and mobile devices.  Employees 
need to have the capability to access 
e-mail and other work files from home. 

Colleagues should be able to participate 
in teleconferences and have the 
capability to be patched through to 
other meetings remotely. Not being at 
the office should never prove to be a 
disadvantage to the employee or the 
employer.
Having employees take the option of 
working from home allows the company 
to save on office space. For example, if 
20% of a company’s employees work 
from home, 20% less work stations are 
required. Naturally, there should be 
enough space to accommodate 
colleagues who spontaneously decide to 
come into the office. It is important to 
leave a little extra room since the 

The home office does have some 
disadvantages. Not that employees 
who work from home work less than 
their colleagues in the office, however.  
On the contrary, studies show that 
employees work longer at home 
precisely because they do not wish to 
be seen as less productive than their 
counterparts in the office.  What is 
missing is interaction with colleagues. 
There are also few new stimuli since the 
employee working at home is in familiar 
surroundings, and the boundary 
between private life and professional 
life slowly begins to erode.

The goal is a balanced combination of 
time in the office and work from home:  
enough time at the home office to 
allow both parties, employee and 
employer, to benefit from time and 
space savings generated by working 
from home, as well as enough time in 
the office to benefit from spontaneous 
interaction and communication.  Saving 
space should not be the sole reason for 
implementing the home office – there 
are other means of achieving that. 

Working on the sofa

The perfect combination

primary goal of office design is not to 
save space, but to boost employee 
productivity and make optimal use of 
the space available. Paying attention to 
these criteria will result in more usable 
space.  Retaining the traditional model 
of assigned work stations or individual 
offices reduces the opportunities for 
saving space.
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  Despite high vacancy rates, office space in the 

city, especially modern facilities in desirable 

locations, is becoming more and more expensive. 

Priority number one for some facilities managers is 

to save space and thereby reduce costs. However, a 

cramped, open-plan office that does not meet the 

needs of employees can quickly have a negative 

effect on the work atmosphere. It is smart to 

optimise space early in the design process.

Saving space 
through 
optimisation

Trend 6  Saving space through optimisation
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Trend 6  Saving space through optimisation

Many candidates for burn-out work in 
offices designed with only space saving 
measures in mind. High noise levels and 
a lack of quiet retreats make employees 
feel pressured, and this has a 
detrimental effect on productivity.  
Savings realised through lower rent are 
quickly erased. If the productivity of the 
employee falls, the company’s revenue 
will fall as well. When designing the 
office, space must be used intelligently, 
and saving space should only be a 
by-product of this process.

The most important elements of the 
initial design are the needs and 
requirements of the employees.  
Figuring out how to provide these 
necessities in the most space and cost 
efficient manner should come second. 
Since most desks are equipped only with 
a laptop, they can be smaller than they 
were before. But not too small: if not 
provided with adequate personal space, 
employees will feel cramped and 
uncomfortable. There should be a 
generous distance between work 
stations so that employees can work 
without feeling crowded.

Storage solutions for the office that are 
customised to fit the needs of 
employees present one avenue to 
achieving optimal space utilisation. 
These are usually mobile and can 
provide not only file storage, but also 
coat racks, kitchen units, a library and 
much more. They can also serve as room 
dividers and, when equipped with sound 
proofing materials, help in noise 
reduction.

Another advantage of this type of 
solution is that it frees up wall space. No 
longer do shelves and cabinets have to 
be placed alongside the wall, as is still 
the case in many offices today.  They 
can be placed in the middle of the 
room, which allows for greater freedom 

in configuring the work space. Placing 
work stations in the centre of the room 
can be disadvantageous, since 
employees often feel as though they are 
on display when their work stations 
occupy the centre of the room. For the 
same reason, medium-height shelving 
that allows full view of the office should 
be used only sparingly as a room divider. 

The Open Office is flexible, but one 
should not be able to see or hear every 
colleague. In fact, the office appears 
larger when opaque space dividers are 
created.  The expert placement of room 
dividers two metres in height and the 
creation of nooks can also make a room 
appear larger in size. To be effective, 

Using space intelligently

Office systems that fit

The illusion of space

however, there must be ample ground 
area to allow free-flowing configuration 
of the space. Nothing should feel 
crowded and all employees should have 
access to everything, whether the coat 
rack or the filing cabinet.
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Accessible 
archives

  The word ‘archives’ conjures up images of 

dingy basements, spider‘s webs and dusty 

binders. Modern filing entails storage in the 

cloud, terabytes of information, and going 

paperless. The only documents still physically 

filed are those mandated by law. Nonetheless, 

many companies require storage capabilities for 

their remaining physical files. These should be 

centrally located and accessible to all employees.

Trend 7  Accessible archives
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Trend 7  Accessible archives

In most cases, archives are not located 
within the office.  Looking something 
up first requires getting the key to the 
archives, since generally not all 
employees have access to them.  
Finding what one is looking for often 
consumes a whole morning as 
traditional filing systems are as dated as 
the file itself. A centralised filing and 
records storage system saves both time 
and space. First there needs to be a 
change in thinking, namely that working 
materials are largely private and that 
access to files must be carefully 
managed.

Only few documents are strictly 
confidential and must be secured 
accordingly. Materials such as client 
data, contracts, and invoices are usually 
not confidential and many employees 
need access to this type of information. 
In many instances, departments make 
additional copies of files in order to 
have them accessible. Centralised 
storage eliminates this problem.

The emancipated worker should not 
only have access to files, but also to 
office supplies in general. Locked 
cabinets containing client data, 
envelopes, and binders breed mistrust. 
They are also highly inconvenient; both 
the employee looking to get to these 
items and their colleague who has the 
key to these cabinets have to interrupt 
their work to solve the issue. The lack of 
employer confidence makes the 
employee insecure and this situation 
results in a decrease in productivity. 
SmartCards, already used to unlock 
doors and order food at the cafeteria, 
can also be utilised to grant access to 
files and cabinets. That way, supplies 
and materials are secured, yet accessible 
to everyone.

Kiss the custodian good-bye

Creating an efficient filing system is of 
particular importance to smaller 
organisations to minimise space and 
cost requirements. Regular reviews of 
what really needs to be retained can 
help restrict the size of a filing system. 
And a smaller file system can be easily 
integrated into the office space as part 
of a storage solution that gives 
employees instant access to information. 
This type of system has the advantage 
that shelves and cabinets can be 
computerised and employees may be 
granted access electronically to certain 
sections.  Instead of wasting time going 
to the archives, every file is now within 
everyone’s reach.

In addition to modernising the physical 
filing system, companies should 
consider the benefits of converting client 
data, contracts, and other information 
that is needed on a regular basis, to a 
digital format.  Even when a highly 
organised and easy-to-use filing system 
has been created, the information found 
in the file is often needed on the laptop 
and has to be converted to a digital 
format. Converting documents prior to 
filing and then storing them in a 
modern, perfectly integrated system 
achieves efficient use of space and cost 
savings. Additionally, this ensures that 
all employees have access to the 
information they need to do their jobs.

Filing that makes sense Trust strengthens the 
relationship
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Smart storage   Although it seems counter-intuitive to some, the work 

station of the future should not be personalised. Desk sharing 

requires that work stations can be used by anyone; 

additionally, a team atmosphere should be fostered. 

Surrounded by family photos, a worker becomes an island 

separated from their colleagues. Nonetheless, everyone 

needs a place to put a jacket, favourite cup, wallet, and 

umbrella. Personal lockers offer a space-saving alternative to 

leaving personal items on and around a desk.

Trend 8  Smart storage
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Trend 8  Smart storage

Lockers are reminiscent of school, but 
provide advantages to all employees.  
Having a secure place to store a bag or 
purse eliminates placing this item next 
to the desk where it can easily be kicked 
or get caught in the wheels of the office 
chair.  The locker can securely store both 
personal and work-related materials. 
Desks look neater and distractions are 
removed, yet easily accessible. 
Separating personal items from work 
related materials leads to greater 
concentration on the part of the 
employee.

Modern office storage systems offer not 
only centralised storage solutions such 
as lockers, but also coat racks, display 
cases, and bookshelves. Coat rooms that 
are part of a storage system eliminate 
the need to place coat racks throughout 
the office or to drape a jacket over the 
back of a chair, giving the office a neater 
and more comfortable feel.
Individual departments can also benefit 
from centralised materials storage. 
Advertising materials can be easily 
accessible for all employees and 
displayed according to specific needs 
instead of being locked away in a 
cabinet. Reference and educational 
materials can also be stored on display.

Secure and neat Solutions for everyone

The varied needs of employees and 
employers lead to the creation of private 
and shared storage spaces that can be 
secured and opened with SmartCards.  
The programmable cabinet recognises 
when access has been granted. Shared 
cabinets can be opened by all 
employees; personal lockers only by 
their owners.

A detailed analysis of the needs of your 
organisation is very important prior to 
the purchase of a storage system 
solution. Intelligent and efficient systems 
allow the facilities manager to save 
space, even reduce the number of work 
stations. Cabinets on wheels, file racks, 
and individual shelves are largely 
unnecessary. It is often possible to 
centralise materials stored in various 
departments. This allows for further 
reductions in the use of space, the office 
space is optimised, and everyone can 
find what they are looking for. 

Private and shared
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The office is 
your friend

  It sounds so simple: a manager rents office space, 

purchases a few cabinets and desks, places employees 

behind them, and the office is complete. However, this 

approach will not create an environment that boosts 

productivity. The demands of an office are much 

greater today and so are the requirements to be met by 

the facilities managers and architects involved in the 

design. The office is not just a place to work. At its 

best, it acts as a valued colleague, supporting the work 

of all its colleagues.

Trend 9  The office is your friend
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Trend 9  The office is your friend

“The office” is often synonymous with 
“work”. When people complain about 
having to go to the office, it generally 
means that they do not enjoy their work. 
If we do not like our work or feel that we 
cannot get along with our colleagues, 
we put the blame squarely on the office 
because it represents everything related 
to our work: our work station, 
colleagues, cafeteria, and the job itself.  
There is a positive corollary to this: if we 
feel comfortable in the office, we enjoy 
our work and get along better with our 
colleagues.

During office design, it is helpful to view 
the office as a new colleague who plays 
an important role in the organisation 
and determines the quality of the work 
experience of the other workers.  
Insufficient natural light, inadequate 
space, and a high level of noise will 
ensure a drop in productivity. An office 
that enhances the work atmosphere, in 
turn, will ensure a boost in productivity.  
A good office makes employees feel 
welcome.

The efficient office is not only functional, 
but also benefits workers in other ways. 
Incorporating plants in the office space 
is a positive measure: plants increase 
humidity, reduce stress, aid in noise 
reduction, filter dust, and enhance the 
ability to concentrate. Colour schemes 
can also increase productivity. It is 
important, however, to not immediately 
gravitate towards corporate colours. 
These may be effective on letterhead or 
logos, but not necessarily conducive to a 
pleasant office environment. Red is a 
good accent colour, blues are relaxing 

and quieting, while green, as a wall 
colour, is inspiring. As a general rule: 
only use accent colours, otherwise the 
colour scheme can overpower the office 
design.

Furniture with colour accents can serve 
as an alternative to colourful walls and 
give the office space a personal touch.  
Some furniture suppliers offer custom 
designs that fit the specific needs of 
particular rooms or organisations. These 
measures can greatly increase 
employees’ sense of well-being and 
productivity.

The office is (not) the bad guy

One important support function of the 
office is to simplify processes. Short 
distances, organised storage solutions, 
and work stations that meet the varied 
requirements of the employees are 
hallmarks of the Open Office.  Many 
steps can be saved if employees have 
easy access to cabinets and can quickly 
find what they are looking for.  When a 
project leader is in close proximity, it is 
possible to discuss the status of a 
project without the hassle of scheduling 
meetings. Work dynamics are greatly 
improved, as is the innovation of 
employees.

Simplifying processes Employee well-being
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The office of 
the future

  The modern worker must be flexible and able 

to adjust quickly to changing demands and so 

must the office. Trends and corporate 

reorganisations that may affect the work 

environment must be identified early on and 

incorporated in the design. Offices are not built 

to last for ever and must be able to respond to 

changes within the organisation.

Trend 10  The office of the future
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Trend 10   The office of the future

It used to be that people took a job and 
kept it for life. Neither employer nor 
employee had any reason to abandon 
their working relationship. The company 
became a second family and most 
employees stayed until retirement. The 
employment landscape has altered 
beyond recognition over the course of a 
generation. Economic conditions are 
ever-changing; employers come and go, 
and employees have rediscovered the 
value they bring to an organisation. 
Neither side is guaranteed a permanent 
relationship. The work-life balance has 
shifted as well: today the focus is clearly 
on work. 
Companies have to be able to react 
quickly to fluctuating market conditions 

if they wish to survive. Employers hire 
additional personnel in good times, and 
must lay off staff or hire only temporary 
workers in bad times. The office must, at 
least in part, be able to withstand these 

changes; moving the office is as costly 
as constant modifications to 
accommodate a changing number of 
employees.

In the future, employees may simply put 
on a pair of glasses, turn on a virtual 
reality, and enter a completely digital 
office. But even this environment must 
provide a comfortable atmosphere for 
workers and easy access to an ever-
increasing data load in the cloud. 
This is still pie in the sky, but the new 

Office systems must be flexible in order 
to achieve the appropriate atmosphere 
in the workplace. Attractive optical and 
acoustic barriers should be created 
within the shared areas to promote 
interaction and exchanges of ideas 
among colleagues.  Work stations that 
are closed off should also be provided 
so that employees can concentrate on 
their work. For smaller spaces, compact 
design is the solution. Track systems are 
particularly versatile since they can be 
expanded and outfitted with a variety of 
different functions. It is best to consider 
future placements during the design 
phase so that the office space can be 
configured with a range of options. The 
facilities manager in charge of design 
must thus be as open to new ideas as 
the other workers and the office.

Expansions and reductions The office of the futureProject-focused design

work paradigm shows that we are 
already experiencing the first effects of a 
digital life. And life will become 
increasingly more digital. It is therefore 
important to recognise that productivity 
can be enhanced only through human 
factors: employee well-being; contact 
with colleagues creative exchanges. 
Even in the future, there will be a 
workplace where employees meet 
colleagues, discuss projects, and 
support one another. It does not matter 
whether in the real world, or the digital 
world. There will always be office space 
solutions to support this environment.
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  We hope that these trends have inspired you and that they will help you to design your 

new project. Should you have any questions or require additional information, we will be 

glad to help you put your ideas into practice.

Best regards,

Igor La Vos

Chief Executive Officer

Bruynzeel Storage Group

For additional information, please visit our website at www.bruynzeel-storage.com/office

Implementing 
trends
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